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PROGRAM
OUTCOMES
Input was given by advisory board members through the advisory board meeting.
Instructor reviewed outcomes, and students gave input that was applied. Pre and
Post surveys of participants and mentors were completed.
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No changes made.

PROGRAM
COMPETENCIES

Competencies reviewed by Advisory Board president and program director
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ALIGNED AND
APPROPRIATE
ASSESSMENTS

Yes

Yes

Students are required to discuss how they apply the skills they are learning in class
both verbally and in written form. Evaluating leadership methods takes place in many
of the assignments.

INDUSTRY
CERTIFICATIONS

OneNote in MicroSoft Teams was utilized to collect student performance data.

INTERNSHIPS/
CLINICALS

N/A

N/A

N/A




ENROLLMENT

Yes. We are retooling our recruitment process to recruit industry leaders as well as
municipal leaders.

RETENTION
Yes. We will be implementing a grassroots effort to reach small community leaders.
We will also meet with large organizations to identify their specifilc leadership needs.
GRADUATION
100% of the participants successfully completed the program with a certificate of
completion.
PLACEMENT
As participants are already employeed in their field and remain employed in their
field, 100% maintain their employment in program field.
EMPLOYER
SATISFACTION
Mentors indicated satisfaction with the program.
PROFESSIONAL
DEVELOPMENT
PROFESSIONAL

Yes

ORGANIZATIONS

Society of Human Resource Management
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