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Explain how program outcomes 
were reviewed this year (i.e., 
input from advisory board, 
instructors, students, etc.) and 
changes made, if any:

Program outcomes were reviewed in WIDS, and on the program web page by faculty in preparation for the HLC 
site visit.

Outcomes are up-to-date in 
WIDS and on the program's 
web page.

Yes

ADA Statement Yes
Competencies Yes
Course Description Yes
Course Title and Number Yes
Credit Hours Yes
Freedom of Expression 
Statement

Yes

Grading Criteria Yes
Instructor Yes
Academic Integrity Policy Yes

Non-discrimination Statement Yes

Office Hours and Contact 
Information

Yes

Prerequisites Yes
Required Text(s) Yes
Syllabi Up to Date in WIDS Yes

Explain which syllabi were 
reviewed this year; input 
received from advisory board, 
instructors, students, etc. 
regarding course objectives and 
textbooks used; and changes 
made, if any.

RTH 202 Radiation Therapy Physics: Steve Moeckly and Paula Freeman reviewed the syllabi of this 
new four-credit course implemented during the fall of the 2019-2020 school year. The decision was 
made to utilize Patrick N. McDermott and Colin G. Orton's 2nd edition The Physics & Technology of 
Radiation Therapy as the sole textbook for the course (removing Kahn's The Physics of Radiation 
Therapy 5th ed. Faculty felt this text was better suited for the radiation therapist.
AMI 210 Cross-Sectional Anatomy & Pathology: A new instructor, Jenna Vavra, was hired as the 
instructor for the class. Jenna Vavra and Paula Freeman reviewed the syllabi, course content and 
student course evaluations. The course was updated to by adding more oncology anatomy and 
removing anatomy that did not specifically pertain to the radiation therapist practice. All syllabi 
were reviewed for the 2020-2021 school year.

Explain how comptencies were 
reviewed this year (i.e., input 
from advisory board, 
instructors, students, etc.) and 
changes made, if any:

Our competencies are aligned with those required by ARRT, ASRT and JRCERT curriculum 
requirements.

WIDS Up to Date No
Capstone No
Class Participation Yes
Clinical Yes
Exams Yes
Final Exam No
Journals Yes
Lab Demo Yes
Oral Exams Yes
Other Projects No
Peer Evals No
Portfolio Yes
Quizzes No
Self Evals Yes
Simulations Yes
Video Student Mastery Yes
Written Essays No
Written Report Yes
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Assessments used in the 
program are matched to the 
outcomes/competencies for the 
program

Give examples of how 
assessments used in the 
program reflect higher-level 
thinking skills, such as 
application, analysis, synthesis, 
and evaluation.

A K-W-L chart was used for discussing a journal article on transgender patient care in radiation 
oncology. The chart, and the article, was provided to each student. Time was given to complete the 
K;and W. When the time was up, students took turns adding their thoughts to a master K-W- L chart 
on the board. The L portion was completed the next class period.

Explain changes in the 
assessments used in your 
program since your last review 
(include input received and 
rationale):

Reading strategies were implemented during the 2020-2021 school year.;

INDUSTRY 
CERTIFICATIONS

Explain any changes made or 
planned in the program  based 
on assessment of industry 
certifications used in the 
program.

How do you evaluate program 
competencies or learning 
objectives during 
internship/externship 
experiences?

Specific treatment machine, simulation and dosimetry competencies are completed. Portions of 
these competencies are tied to the program assessment plan benchmarks. Benchmarks are 
evaluated for needed changes.Trajecsys, a cloud based paperless clinical tracking software and 
report system is in place to aid in the tracking of data.

As you reviewed results of 
internship/externship 
evaluations, what curriculum 
changes were made or are 
planned in your program?

None

Program outcome assessed this 
year

Students demonstrate competency in simulation.

How did you assess student 
achievement of this program 
outcome? What measures were 
used? 

Simulation Competency Evaluation Form (students' final semester)

What are the benchmarks for 
achievement of this outcome?

90% or more of competencies are passed by all students on the first attempt

Explain the results and your 
analysis of the previous year's 
data on this learning outcome. 
(Did your students meet the 
benchmark? If not, what factors 
might be affecting student 
achievement of this outcome? Is 
there further assessment 
needed to understand and 
address why the program is not 
meeting the benchmark?)

100% of competencies were passed by students on their first attempt. 

Explain how you will use 
assessment results for this 
outcome to make changes in 
your program.

At this time, students are demonstrating a high level of competency for all simulation learning 
outcomes even as procedures become more complicated. The program will continue to assess 
student scores. 

What program outcomes were 
assessed this year? - 2

Students demonstrate competency in treatment delivery.

How did you assess student 
achievement of these program 
outcomes? What measures 
were used? - 2

Treatment Procedure Competency Evaluation (students' final semester)

Clinical Evaluation - Treatment Machine (Items 21-35) (students' final semester)

What are the benchmarks for 
achievement of these 
outcomes? - 2

= >90% of competencies are passed by all students on the first attempt

=> 3.0 class average on a scale of 1-4 on students' final evaluation
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Explain the results and your 
analysis of the previous year's 
data on these outcomes. (Did 
your students meet the 
benchmark? If not, what factors 
might be affecting student 
achievement of this outcome? Is 
there further assessment 
needed to understand and 
address why the program is not 
meeting the benchmark?) - 2

100% of competencies were passed by students on their first attempt. 

The class average for 2020 grads on the clinical evaluation was 3.92, which is an improvement over 
the previous year's average of 3.75. Recognizing treatment changes and reviewing prescriptions 
continues to be an area with lower scores.

Explain how you will use 
assessment results for these 
outcomes to make changes in 
your program. - 2

Because clinical sites differ on the freedom allowed to students to access charts, it would be difficult 
to pinpoint how to improve student performance in recognizing treatments changes and reviewing 
prescriptions.

If you made changes to your 
program last year based on 
program outcome assessment, 
what has been the impact on 
student achievement following 
the changes?

No improvement

If applicable, what further 
changes are needed to improve 
achievement in program 
outcomes?

This is our "Covid" year. We will continue to track and analyze our students' writing. We are also 
adding a second tool to assess this program learning outcome.

ENROLLMENT Enrollment - Does the most 
recent year's data meet this 
benchmark? If not, explain a 
single-year anomaly or explain 
what strategies your program 
will implement to address a 
pattern (two or more years) of 
not reaching this benchmark.

Enrollment was at 100% following the 10-day count. Benchmark was met.

RETENTION Retention - Does the most 
recent year's data meet this 
benchmark? If not, explain a 
single-year anomaly or explain 
what strategies your program 
will implement to address a 
pattern (two or more years) of 
not reaching this benchmark.

Retention was 83%, benchmark met. This dip in retention was caused by Covid and does not appear 
to be a trend.

GRADUATION Graduation - Does the most 
recent year's data meet this 
benchmark? If not, explain a 
single-year anomaly or explain 
what strategies your program 
will implement to address a 
pattern (two or more years) of 
not reaching this benchmark.

Benchmark met.

PLACEMENT   
Job Placement - Does the most 
recent year's data meet this 
benchmark? If not, explain a 
single-year anomaly or explain 
what strategies your program 
will implement to address a 
pattern (two or more years) of 
not reaching this benchmark.

Placement 100%, benchmark met.

STUDENT 
SATISFACTION

Student Satisfaction - If this 
benchmark is not met, what 
strategy or strategies will be 
implemented to address this 
measure?

Not assessed this cycle.

CLOSING THE 
LOOP (PREVIOUS 
YEAR FOLLOW-UP)



ALUMNI 
SATISFACTION   

Alumni Satisfaction - If this 
benchmark is not met, what 
strategy or strategies will be 
implemented to address this 
measure?

Not assessed this cycle.

EMPLOYER 
SATISFACTION   

Employer Satisfaction - If this 
benchmark is not met, what 
strategy or strategies will be 
implemented to address this 
measure?

Not assessed this cycle.

What professional development 
activities have instructors in this 
program completed in the last 
year?

Paula graduated from the University of South Dakota, completing her B.S. in Health Sciences. She 
was accepted into a Master's program at Southwest Minnesota State University in Education with an 
emphasis in Teaching, Learning, & Leadership and began classes in January 2020.

How were these activities used 
to improve this program?

In fall of 2020, reading strategies learned in the master's program were added to the curriculum to 
help students access previous knowledge and learn to read for content.

Do faculty members belong to 
professional organizations 
associated with this program?

Yes

Are students made aware of the 
professional organizations for 
their career field?

Yes

Professional Organizations - If 
no, explain why.
Implementation Date 2021-01-05
 What changes were or will be 
made to this program based on 
feedback provided at the past 
year's advisory board 
meeting(s)?

No advisory board meeting was held since the last program review. This was largely due to COVID-
19. New advisory board members are being recruited. An advisory board meeting is being planned 
for May 2021.

 Indicate the personnel 
responsible for implementing 
the change(s):

Paula Freeman

As you review this past year, 
what changes do you propose 
for the next school year that 
will affect the program's 
budget?

None.

Cost 0
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