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A. Program Learning Outcomes
Reviewed Jan 7, 2026.

Reviewed via department meetings with new instructors and advisory board meetings.

Outcomes up-to-date in Coursedog and program webpage.

B. Course Syllabi

All required syllabus components included.
Reviewed: Jan 7, 2026.

Changes: DPT 101 and DPT 120 updated to define better learning objectives between
lecture and lab; approved by advisory board.

C. Program Competencies
Reviewed Jan 7, 2026.

Reinforced work orders and interpersonal skills; expanded electrical competencies.

Competencies up-to-date in Coursedog.

D1. Course Assessments

Wide variety of assessments including exams, reports, self-evals, internships, lab demos,
simulations, etc.

D2. Course Assessments — Continued
Assessments matched to outcomes.

Added emissions on engine trainers, expanded electrical harness demos, more repair
exercises.

Added trainers, simulations, practical applications to support higher-level thinking.




E. Certifications
MAC's A/C certification, NC3 multimeter certification, and OSHA 10 certification required.

F. Internships/Externships

Weekly summaries, supervisor evaluations twice per internship, site visits, interviews with
site managers.

Changes: Increase student communication by engaging more with customers on outside
projects.

H. Enrollment

117% - meets benchmark.

l. Retention

849% - meets benchmark.

J. Graduation

849% - meets benchmark.

K. In-field Job Placement

100% - meets benchmark.

L. Student Satisfaction

Not assessed this cycle.

M. Alumni Satisfaction

Not assessed this cycle.

N. Employer Satisfaction
Not assessed this cycle.

O. Professional Development

Case IH training completed; two new instructors exploring training.

New instructors trained on shop equipment improving learning and safety.

P. Professional Organizations

Faculty belong; students made aware.

Q. Advisory Board Recommendations
Employers want sourcing parts from multiple vendors, not only OEM.

Change: require students to source parts from multiple vendors across courses.

Responsible: Jaron, Noah, Ryan.



Implementation: Jan 7, 2026.

R. Program Improvement Plans

Plans: acquire medium-duty truck with air system, updated Case IH equipment, AMS
solutions, sectionalized trainers.

Estimated cost: $250,000.

Contact

Primary: jaron.helstein@mitchelltech.edu

CC: marla.smith@mitchelltech.edu



	Annual Program Review – Diesel Power Technology (2025–2026)
	A. Program Learning Outcomes
	B. Course Syllabi
	C. Program Competencies
	D1. Course Assessments
	D2. Course Assessments – Continued
	E. Certifications
	F. Internships/Externships
	H. Enrollment
	I. Retention
	J. Graduation
	K. In-field Job Placement
	L. Student Satisfaction
	M. Alumni Satisfaction
	N. Employer Satisfaction
	O. Professional Development
	P. Professional Organizations
	Q. Advisory Board Recommendations
	R. Program Improvement Plans
	Contact


