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Program outcomes are reviewed at program meetings and at advisory board
meetings as needed. No changes.
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PROGRAM
COMPETENCIES

Syllabi reviewed at advisory boad meeting
HST 130 Behavior Theory and Principles
HST 230 Career and Internship Prep

New Instructors have updated Competencies to be more reflective of the change in
industry, as well as update in program materials such as textbooks. Will continue to
review Competencies at program meeting and advisory boad meetings.
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No Changes

INDUSTRY
CERTIFICATIONS

Students in Community Resources completed a project in which they had to review
case studies. This consisted of the students evaluating the clients needs, obtaining
necessary applications, and then completing the applications. The student then
presented the case to the class and discussed potential outcomes.

INTERNSHIPS/
CLINICALS

The following certifications are done each semester with the coordinating classes.
Mental Health First Aid is completed in HST 222 Mental Health and Wellness

QPR is completed in HST 240 Crisis Intervention

CPR is completed in CPR 100 First Aid, CPR and AED

HIPPA is completed in HST 124 Assessment and Documentation

Mandatory Reporter Trainning is completed in HST 122 Abuse and Neglect

Program competencies and learning objectives are assessed through weekly journal
questions in the Trajecsys management system, internship site supervisor site
evaluations, and instructor site visits (when allowed).

No Changes




ENROLLMENT

RETENTION

This year we had 42% of our annual cap of 24 students. This is an increase from last
year. We have had several meetings with Admissions to discuss recruitment plans to
increase this number. This has been discussed in our fall advisory board meeting as
well. We will continue to work diligently to increase our enrollment numbers. A plan
of action has been developed.

GRADUATION

yes, We had a retention rate of 94% this past year.

PLACEMENT

Yes, We had a graduation rate of 90% last year.

STUDENT
SATISFACTION

Yes, We had an 89% placement rate of graduates from 2023 that were employed in
the field.

ALUMNI
SATISFACTION

The benchmark has been successfully achieved, with no gaps exceeding 1.0.

EMPLOYER
SATISFACTION

All respondents expressed complete satisfaction.

PROFESSIONAL
DEVELOPMENT

Met or exceeded expectations.

Both instructors completed EDU 222 New Instructor On-boarding and several in-
service activities at MTC each year.




PROFESSIONAL
ORGANIZATIONS

New instructor skills were demonstrated within the classroom. This aided in
instructors being more prepared in the classroom.

Yes

Yes

ADVISORY
BOARD
RECOMMEN-
DATIONS

The advisory board recommended several strategies for recruitment including a
possible name change to the program. This will be presented at the next board
meeting with the intent of being implemented at the start of the new school year.
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Stephanie Kattner and Kaitlin Howdle-Dean

PROGRAM
IMPROVEMENT
PLANS AND
BUDGET

none






